CELL PHONE POLICY FOR CDL OPERATORS


The Department of Transportation has issued a new rule effective January 3, 2012 regarding cell phone usage by CDL operators. The new rule prohibits the use of hand held cell phones and imposes significant penalties on drivers and employers. A summary is below:
· Drivers who violate the restriction will face federal civil penalties of up to $2,750 for each offense and disqualification from operating a commercial motor vehicle for multiple offenses. 
· Commercial truck and bus companies that allow their drivers to use hand-held cell phones while driving will face a maximum penalty of $11,000. 
· Additionally, states will suspend a driver's commercial driver’s license (CDL) after two or more serious traffic violations. 
Therefore, (Company) is instituting a new policy:  

· Employees are not permitted to use a hand held cell phone while operating a motor vehicle on company business and/or on company time unless the device can be used hands-free. 
· Employees are not permitted to read or respond to e-mails or text messages while operating a motor vehicle on company business and/or on company time. This policy also applies to use of PDAs. 
· While driving, calls cannot be answered and must be directed to voice mail if your handheld device isn’t enabled for hands free use. If an employee must make an emergency call (911), the vehicle should first be parked in a safe location. 

Employees are responsible for payment of civil penalties in the event a citation is issued. If an employee is cited by any enforcement agency for cell phone use violations or if an employee is observed using a hand held device and the use is confirmed by one or more supervisory or management employees of (Company), the employee will be subject to discipline up to and including termination.  Correspondingly, any supervisor or management personnel found to allow, encourage, pressure, or threaten adverse action against an employee for complying with this policy shall be subject to discipline up to and including termination.

Your signature below certifies your agreement to comply with this policy. 


_______________________________		    _______________________
Employee Signature                                        Date 
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